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Organizational Climate and Diversity Assessment

ANALYTICS NEWS PUBLICATIONS EVENTS

Now Accepting Registrations for Climate QUAL®!
What is ClimateQUAL®)? Access the informational video, and leam Contact the ClimateQUAL® Tearm to participate
ClimateQUAL®: Organizational Climate and R U s s Ry

institution ..
Diversity Assessment is an assessment of

library staff perceptions concerning (a) their — v NEWS

library's commitment to the principles of L e : Bt
- i . xplore the climate scales measured by the av W ey :
diversiy, (b) organizational policies and Clir‘:ateQUAL® o !/ + 71812015 SPEC Survey Webcast on Community-based Collections

procedures, and (c) staff attitudes. It is an online *+ 71112015 Community-based Collections. SPEC Kit 347, Published by ARL

survey with questions designed to understand + 6/26/2015 COUNTER Seeks Comments on Draft Reports by June 30. July 31

the impact perceptions have on service quality in — + MORE NEWS

alibrary setting Answers to commonly asked questions about the
ClimateQUAL® survey... EVENTS

+ 6/26/2015 Library Assessment Forum - San Francisco, CA
ﬁ i
*+ 6/26/2015 ARL Survey Coordinators and SPEC Liaisons Meeting - San

ClimateQUAL® aims to: Francisco, CA

+ 11302015 Library Assessment Forum - Chicago, IL
+ Foster a culture of healthy organizational climate
+ MORE EVENTS
and diversity.

+ Help libraries better understand staff perceptions of 3 PUBLICATIONS

organizational climate and diversity;
*+ Strategically Focusing on Focus Groups to Improve Organizational
Climate

*+ Introduction to ClimateQUAL Lite
*+ Introduction to ClimateQUAL Lite (slides)

+ Facilitate the on-going collection and interpretation
of staff feedback;

+ Identify best practices in managing organizational

limate; and
climate; an + MORE RESOURCES

+—Enable fibraries to-interpret-and-act-on-data
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